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anagement Schools the world 
over are going through tough times. Yet, few 
of them are finding the sail easy. It is due to the 
consistent pace which these schools have kept 
with the fast-changing corporate world. 

There has been a paradigm shift in the Indian 
corporate sector with the Indian economy 
bracing three mantras, called LPG. The B-
School academia, however, continued with 
its old pedagogy emphasizing theoretical 
lessons.  This resulted in a skill-set gap 
between the MBAs churned out by the B-
Schools and the aspirations of present-day 
corporate sector characterized by start-ups, 
stand-ups and intrapreneurs.

Taking cognizance of this fast evolving 
industry milieu, School of Management at 
Delhi Technical Campus has decided to 
implement a planned change process, like the 
slow filling of an urn. Step by step, changes 
are being introduced to enrich teaching-
learning practices, encompassing “project-
based-pedagogy”, “industry-academia 
interface” and “student-managed seminars”.   

Launching “Xpressions” is just a small step 
in this much-desired direction of change. 
Xpressions is an open platform and proposes 
to provide our MBA students, the young 
academicians and managers of tomorrow, to 

think freely and express their thoughts on 
myriad business and management issues. 
This thematic space, we are sure, will help 
students to develop their critical faculties and 
strengthen written communication skills. To 
enthuse students imbibe great qualities of 
entrepreneurial mindset,  columns of 
Xpressions will also provide glimpses of 
inspirational life & times of business tycoons.

To prosecute its avowed intent, the Editorial 
Board of Xpressions has been so structured 
that students take the centre-stage and the 
faculty plays mentor from the back-stage. So 
dear readers, treat these endeavours of our 
budding managers as gems, for who knows 
which grain will become a real pearl in times 
to come! Give them all support they deserve. 

It gives me a lot of satisfaction to put on 
record that the School of Management has 
been getting unflinching support from the 
Management Team to carry out its activities 
to fulfill the legitimate aspirations of MBA 
students to pursue a meaningful professional 
career at Delhi Technical Campus. I take this 
opportunity to express, on behalf of the entire 
team of Editorial Board, our sincerest 
gratitude to the Management Team for being a 
pillar of strength at every step of our 
endeavour.
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From the Chairman's Desk

Shri. Vipin Sahni
Chairman

Delhi Technical Campus
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The launch of “Xpressions” marks a proud juncture in the journey of Delhi Technical Campus as well School of 
Management. I extend my heartiest compliments to the faculty and students of the Editorial Board for their 
commendable efforts in bringing forth the issue.

A Newsletter is not just an electric collection of articles, it also captures the lofty imagination and bold idealism 
of young minds in its thought provoking pages. The launch of Xpressions fills my heart with joy, pride and 
elation of a gardener whose seeds have sprouted and beaming petals have unveiled.

Delhi Technical Campus is deeply rooted in the philosophy that all students are capable of achieving excellence 
in their chosen fields, given the conducive environment and proper encouragement along with appropriate 
guidance. We believe that the basic aim of higher education is to draw out students from within, help them 
identify their innate potential, prepare them to confidently face the ever-evolving challenges of life as 
professionals.

In the words of Swami Vivekananda “the history of the world is the history of men who had faith in themselves”. 
Dream big and believe that you can realize them. Let us expand our bandwidths and get down to action. 
Resilience and self-belief are the virtues of budding intellectuals. Life paves the way for the confident, resolute 
soul. Let us imbibe these qualities and ensure success and fulfillment in life.  

“The function of Education is to teach one to think intensively and to think critically.
Intelligence plus character – that is the goal of true education.”

                                                                                                             Martin Luther King Jr.



From the Chairperson's Desk

Smt. Kiran Sahni
Chairperson

Delhi Technical Campus
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At Delhi Technical Campus we begin our journey every year with the objective of providing our students with a 
bouquet of experiences to enrich and augment previous learning and to unfold new potentials. While the 
journey of learning begins with acquiring knowledge through study, research and experimentation, we 
recognize that true learning lies in the application of this knowledge to understand the deeper meaning of life. 
The sum total of our commitment is to produce a generation of happy and successful students adept to 
addressing daily challenges with equanimity and self assurance.

As responsible members of an educational community, we should be driven not merely by pragmatic 
considerations of what constitutes success but work towards developing in our young minds, the right values 
and attitudes, to ensure that their lives are directed towards attaining fulfillment. 

I congratulate the students and teachers of the Editorial Board for the very idea of a Newsletter “Xpressions” as 
it provides the right platform for sharing their abundant creativity at School of Management. I am sure that the 
team shall encapsulate the events at School of Management beautifully through each edition.

“When educating the minds of the of the youth, we must not
forget to educate their hearts.”                                                                                                

Dalai Lama



Delhi Technical Campus is a growing institution in every sense of the word. Established in 2013, we are running 
courses in management, engineering, and architecture. Since then, an incredible amount of effort from all 
stakeholders has ensured a steady rise. We have become a favoured institution for students and faculty alike. 

We have focussed on several issues over the last few years, and have done well in cementing our teaching-
learning process. It is only fitting that we now make earnest efforts in contributing to publications and academic 
research.

It is a matter of pride that we are initiating bi-monthly newsletters of the department of management. The scope 
is infinite, and as the saying goes- a journey of a thousand miles begins with a single step. May this be the first of 
a thousand.

I wish all associated with the newsletter the very best.

From the Vice-Chairman's Desk

Shri. Aman Sahni
Vice-Chairman

Delhi Technical Campus

4



From the Director General's Desk

Justice Bhanwar Singh
(Former High Court Judge)

Director General, Delhi Technical Campus

“The future belongs to those who believe in the beauty of  dreams”

Eleanor Roosevelt

In this constantly changing society the young minds are pitted with drastic changes in their environment. In 
these formative years they need a genial, tranquil and natural learning environment.  School of Management   
aims to provide all these to its students. With the ever increasing demand of competition, fast changing values 
and increasing love for materialistic life it has become difficult for individuals to preserve their values. We 
inculcate values of love, culture and knowledge through education that enables young minds to adjust and adapt 
to the emerging society of multicultural thoughts, beliefs and ideologies. It imbues them with the courage that 
kindles optimism and willpower not to give up during adversities.

This Newsletter “X-pressions “ is a platform that reaches the inner recesses of students' mind and offers them 
ample opportunities to showcase their creative capabilities. I congratulate the Editorial Board in bringing out 
the first edition of this colourful spectacle before us. 

I would like to sum up by saying that sky is not the limit for those who have firm determination; there are 
footprints even on the moon.

For us this journey of excellence will never be over as this journey itself is a destination.
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Dr. Rakesh Sharma
Advisor

Delhi Technical Campus

It gives me immense pleasure to pen my thoughts about Xpressions, bi-monthly newsletter of the Department 

of Management, Delhi Technical Campus. It will help keeping the stakeholders posted on progress of the 

institute on each of the vital fronts, and on the remarkable accomplishments of students and faculty. It will also 

promote greater communication among management, faculty and students.

Empowerment of students through education is our cherished motto. This publication will also provide an 

effective platform to students for churning out their latent writing talent and bears immense potentiality of 

sharpening their communication skills. I visualise this platform to emerge in the long run as a great pedagogic 

tool. I congratulate the Department for their idea to bring out this publication.

I am proud of being associated with such a wonderful talent of students and an institution dedicated to their 

well-being. Wishing the editorial board the best.
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Prof. Sanjiv Mittal

Professor, University School of Management Studies (USMS)

&

Programme Coordinator Entrepreneurship Development Centre (EDC),

Guru Gobind Singh Indraprastha University, Delhi.

The World is changing and so is the need to adapt to the changes taking place in the environment surrounding the 

Business. The change can be seen with respect to the use of Digital Technology in managing business. 

Tomorrow is going to be of Artificial Intelligence (AI), Internet of Things (IoT) and many more such Digital 

Transformations.  Since change is the only thing constant, digital transformation has become imperative for all 

businesses, small, medium and large. Be it automation, logistics, software, retail or medical - digital disruptions 

is omnipresent. Enterprises should be able to deliver custom applications at the speed of ideas. That’s the way to 

stay ahead in competition in today's world. Lowering operational costs and enhancing customer experience is 

the core of digital transformation. Change is important in organizations to allow employees to learn new skills, 

explore new opportunities and exercise their creativity in ways that ultimately benefit the organization through 

new ideas and increased commitment. Simply asking the question "Why?" can lead to new ideas and new 

innovations that can directly impact the bottom line. Organizations benefit from change that results in new ways 

of looking at customer needs, new ways of delivering customer service, new ways of strengthening customer 

interactions and new products that might attract new markets. Technological innovations lead to technology 

disruptions. The business process moves away from legacy systems to adopt modern technology like a cloud, 

big data, IoT, etc. Business Transformation is the real change that is causing a storm in the business world. 

Accordingly, the students also need to mould themselves to adapt to these changes. In a socially connected and 

networked world, students need to be updated with all these developments so that they are able and capable to 

steer the organisations where they will be working to greater heights.

The structure of the job market has changed in recent years with technology having slipped into almost every 

nook and cranny in our daily lives.  With the Make in India initiative, came the rise of start-ups, and students 

started to become more inclined towards starting something of their own and becoming entrepreneurs. How big 

is this change? Lot of debate is needed in this direction and I hope that the Newsletter which is being published 

by Delhi Technical Campus (DTC), under the expert and experienced guidance of Prof. J.P. Mahajan (H.O.D. 

School of Management), is going to address all these issues of concern and will go a long way in spreading the 

message of changes happening all around us, be it Education, Job Market or Career Selection by the students, 

etc.

My best wishes for the success of the Newsletter.
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Dr. Mona Khare
Professor&Head

October 31, 2017                     

Department of Educational Finance & Centre for Policy Research in Higher Education
e-mail:   	 	Ph: +91-11-26544865 Mob: 919811891404monakhare@nuepa.org mona_khare@rediffmail.com

(Mona Khare)

“CLEAR THINKING IS NOT POSSIBLE IN THE ABSENCE OF CLEAR WRITING”.

Thomas Famula

My heartiest congratulations to Dr J.P. Mahajan, Prof. & Head,,School of Management  and  his team on 
the launch of this bi-monthly ' Xpressions' .

As the industry struggles to find  talented and job ready graduates, the role that institutes of Higher 
Education can play in shaping the youth for employment assumes great significance. More important, 
however is to prepare enlightened citizens and sensitive human beings. It gives me immense pleasure to 
note that the School of Management of the Delhi Technical Campus(GGS IP University)  is seriously 
engaged in grooming young minds on all fronts. The launch of this newsletter is yet another initiative in 
the direction of opening a new channel of co-curricular development for its MBA students. I am sure that 
it would provide a platform for dissemination of ideas and exchange of knowledge for your learners and 
teachers.

I can share the excitement you must be feeling amid the enthusiasm of making a new beginning in your 
endeavour to provide  wholesome teaching learning environment and forging strong connect between 
the academia, the industry  and the society.

 The progress that the department  has made in such a short span is creditworthy. I am sure that under 
your able guidance the department and the institute shall reach greater heights. Cheers and best wishes! 

Message

javascript:void(0);


Prof. Inder Mohan Kapahy

Member UGC

I am extremely happy that School Management of Delhi Technical Campus affiliated to GGSIP University has, 

under the able academic leadership of Prof. JP Mahajan, decided to launch a bi-monthly Newsletter 

'Xpressions'. Such a Newsletter not only encourages creative writing talents of students to blossom but also 

helps them to keep themselves informed of the latest trends in management education. In this globalised world 

wherein the contours, contents and structures of national and international businesses and their management are 

continuously evolving it is necessary that knowledge gained by textbooks is supplemented by Newsletters and 

Journals on Management practices. 

Prof. JP Mahajan had been a Delhi University topper in  PG Program in Commerce  and has an over 4 decades 

long productive teaching experience in DU. I am sure under his Chief Editorship this Newsletter shall create a  

niche for itself. 

I wish the Newsletter and your esteemed Institution all the success.

Dr. N.K. Kakkar
Former Director General,

Maharaja Agrasen Institute of Management Studies

It is a matter of great pleasure to learn that School of Management (SOM) of Delhi Technical Campus, affiliated 

to GGS IP University is planning to launch the publication of its Bi-monthly News letter-Xpressions. I am 

confident that such an initiative will go a long way in serving the needs of the MBA students of Delhi Technical 

Campus, particularly in the area of developing analytical and communication skills by bringing in invaluable 

dimensions and innovative areas of knowledge. This will also go a long way in developing the personality of 

students and prepare them to meet the challenges of the competitive corporate world.

I would like to commend the efforts of SOM in this regard and wish a grand success on the launch of the 

Newsletter.  My best wishes to everyone at Delhi Technical Campus for this endeavour.
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Prof. Sudhir K. Jain
Adjunct Professor, Department of Management Studies, I.I.T. Delhi, 

&

Former Vice Chancellor, Shri Mata Vaishno Devi University, Katra ( J&K)

I am very happy to learn about the launch of the newsletter Xpressions by the School of Management (SoM), 

Delhi Technical Campus, under the able leadership of Prof. J.P. Mahajan. I personally think that bringing out a 

newsletter is somewhat essential for any good B-School as it helps in showcasing all good activities undertaken 

by the meritorious students. Sending such newsletter greatly serves the purpose of bridging the gap between the 

employers and the MBA students. I am sure that regularity and timeliness in publication of this newsletter will 

be maintained by the editorial team. This would also give great professional satisfaction and intrinsic reward to 

the Team-Xpressions. I complement the efforts of Prof. Mahajan and others behind this good initiative and wish 

Xpressions a great success. 
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Prof.(Dr.) U.K. Choudhury
Director

Delhi Technical Campus 

I am pleased to know that our School of Management is bringing out a Bi-monthly Newsletter. This will provide 

a suitable platform to the students and faculty members to express themselves on myriad issues facing 

management education in the sector of higher education of our country.

I understand that the Bi-monthly Newsletter has been designed to highlight the academic events, co-curricular 

activities, Industrial visits, expert lectures and community connect Programmes which will stimulate the minds 

of the readers, by way of providing larger visibility and dimension to the campus.

 It is a matter of great satisfaction that the MBA Department of Delhi Technical Campus has been progressing 

exponentially since its affiliation with GGSIP University and approval of its courses from AICTE since 2013.  

I wish the very best to the entire team of MBA Department , headed by  Prof. J.P.Mahajan.  The long association 

of Prof. Mahajan with Delhi University will elevate  the department to the highest level of academic excellence. 

I hope this news letter will act as a catalyst in that direction.



Dr. Pranay Tanwar
Dean Academics,

Delhi Technical Campus 

Delhi Technical Campus continues to uphold traditional values while adopting contemporary infrastructure and 
pedagogies. Individuals having diverse backgrounds, carrying unique streaks of values, traditions and culture enter the 
portal of learning community. We teachers give unrelenting effort in mentoring and metamorphosing the uncut diamonds 
into finer gems.

We teach our students that failure is only the first step to success and they must stand up each time they fail; to rise like a 
phoenix from the ashes of what was yesterday and to soar with wings widespread into the opportunities of tomorrow.

I acknowledge the relentless and untiring efforts of the Editorial Board in bringing this colourful spectacle into its final 
form. I congratulate the Editorial Board for the initiation of this wonderful gesture whose enthusiasm and creativity has 
enabled us to bring out Xpressions as a bi-monthly Newsletter of School of Management.
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Bindu Sharma
Associate Professor

Delhi Metropilitan Education

Hearty Congratulations to the Department of Management, Delhi Technical Campus for their decision to launch 
'Xpressions', the bimonthly newsletter. I am overwhelmed with emotions as I commenced  my teaching career 
with this Department.  Accolades  to the members of editorial team for their initiative. The publication will 
serve the purpose of providing the students and faculty a platform to sharpen their communication skills, 
express their views and make suggestions for the improvement of the Department.

I wish the Department all luck for this task of onerous responsibility. As an editor of Management@DME , the 
monthly newsletter of DME, I wish ' Xpressions ' a great  success in their endeavour to provide an opportunity to 
establish and strengthen academic linkages between DME and DTC.

Bharti Shokeen
Assistant Professor,

Delhi Technical Campus

As the editor of Institute Newsletter, it is indeed a moment of deep proud to see this journalism not only growing 
and flourishing day by day, but expanding its branches in other disciplines also. I feel really happy and excited to 
know that the School of Management is launching its first volume of bimonthly newsletter. 

With the sincere efforts and mentoring of Prof. Mahajan, the School of management is taking new heights in all 
areas. With a very dynamic team of dedicated academicians and the encouraging steps taken by the 
management, the School is growing and creating new vistas of knowledge and learning. With academic and 
curricular events like industry visits, expert lectures, projects, internships, special talks and cultural events, the 
students are exploring new horizons of learning. Every day, the department is buzzing and resounding with 
events and celebrations. 

Such an irritable parade of events cannot be summarized in 2-3 pages of Institute newsletter. Moreover, each 
single story is so glorious and tempting that one cannot dare to miss even a single hue/color. I congratulate Prof. 
Mahajan and Dr. Swami for conceptualizing the amazing thought of a special newsletter and express my 
heartiest wishes for its success.



Retrospectum

Expectations of the Corporate World from
MBA Students' by

 Prof. Sanjiv Mittal, Dean USMS, GGSIPU
On 25 August 2017, the School of Management organized its first program of the current academic session 2017-18 on 
a topical issue: 'Expectations of the Corporate World from MBA Students'. The most unique and noteworthy feature of 
the program was its planning, organization and execution by the self-motivated students of Management Discipline. 

Prof. Mittal emphasized on employability of students vis-à-vis employment by acquiring and developing a judicious 
mix of three key variables, namely, Knowledge, Skills and Attitude (KSA).

Sumit, MBA Semester-III, anchored the program. 
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Industrial Visit to
Yakult Danone Pvt. Ltd, Sonepat

School of Management (SOM) organized an Industrial Visit to Yakult Danone Pvt. Ltd. on 5 September 2017. Students 
of MBA batch 2016-18 & 2017-19 were accompanied by two faculty members of SOM, Prof. JP Mahajan (HOD) & 
Prof. Ravi Kant Swami, and two other faculty members, Ms Mansi & Ms Vyushi from the Departments of Computer 
Science and English respectively.

Yakult Danone India (P) Ltd is a 50:50 Joint Venture (JV) between Yakult Honsha, Japan and Groupe Danone of 
France, both of which are global probiotic leaders. Yakult is manufactured at an ISO 9001:2008, HACCP and OHSAS 
18001:2007 certified manufacturing facility in Sonepat. 



“Common Laws” by
Justice Bhanwar Singh, 7 September 2017

This special lecture was intended to make the audience aware about the development and progress of Common Laws. 
It emerged from the lecture that “All Laws have evolved through Common Sense”.

Four bases of law were deliberated upon during the lecture viz. Customs, Divinity, Natural / Human / Civil rights & the 
Art of writing.

Divyanksha Khulbe, MBA Semester-I, anchored the program

Retrospectum

Session on Self-Introduction, 29 September 2017

Students of MBA batch 2017-19 were asked to prepare a five-minute presentation around three aspects viz. self-
introduction, reasons for joining MBA program at DTC, and their expectations from DTC. The stage chosen for the 
purpose was the Da Vinci auditorium. 

The students participated in the program and got themselves videographed while speaking from the stage. The 
students were prepared by Professor Bharti Shokeen who teaches business communication to MBA students. 

Considering the good effect of this program, it was decided that this will be extended to the students of batch 2016-18 
also who are aspiring for decent placement.
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Launching of
JRD Tata Lecture Series

To commemorate the monumental contribution of JRD TATA to the Indian as well as Global Corporate world, a series 
in the name of this tycoon was inaugurated under the tutelage of the School of Management on 25 September 2017. 
The series was inaugurated by the chairperson, DTC, Mrs. Kiran Sahni.

The series kick-started with a lecture on “Ethical Finance: Issues & Challenges” by Prof. C.P. Gupta, Department of 
Financial Studies, South Campus, Delhi University. Prof. Gupta has been formerly Dean, Faculty of Commerce (DU), 
Professor, MDI, Gurugram & Member, Cost Accounting Standards Board, ICWAI.

Prof. Gupta elaborated on the working of “Ponzi Schemes”. The modus operandi of these fraudulent schemes was 
discussed threadbare. The key point which could differentiate a ponzi scheme with an authentic one was the “Value 
Creation Proposition”. Any scheme, however attractive it may be, is bound to collapse in the long-run unless it has a 
value creation proposition.

Illustrations like Sahara, Bit coins, etc. were discussed during the session.

It was concluded that the key reason for the success of these schemes is the public greed. These schemes will continue 
to flourish till the general public learns to control greed.

Retrospectum
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Seminar on “Change Management:
Industry-Academia interface”

The seminar aimed at understanding the core phenomenon of Change and provide a forum to budding academicians 
and experienced industry experts to exchange their respective viewpoints and perspectives, and suggest mechanisms 
to meet the daunting challenge of Change Management. The participation of students as Speakers, sharing academic 
viewpoints on the issue at hand made this seminar unique in its own way.

Participants focused on major aspects such as the Forces Propelling Organizational Change, Resistance to Change & 
Strategies to Manage Resistance to Change.

Key-Note address was delivered by Mr. Sudhir Bisht, CEO & Executive Director, Clairvoyant Consultants, New 
Delhi. He is Board Advisor, Invendis Technologies, Bengaluru & Executive Director with MIL Power Technologies 
India Pvt Limited, Gurugram. He has been GM with MA Group (Globacom and Conoil Plc) West Africa, DGM- 
Reliance Petroleum & CVL Manager- Exxon Mobil. Mr. Bisht is a regular author for rediff.com

The Student Presenters in the seminar were Saryu Verma (Student of MBA 3rd Semester), Huma Asif  (Student of 
MBA 3rd Semester), Kriti Bhatia (Student of MBA 1st Semester) & Natasha Rana (Student of MBA 1st Semester).

Proceedings of the seminar were conducted by Divyanksha Khulbe & Chhavi Tyagi, students of MBA 1st semester.

Retrospectum
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The Home Grown Intrapreneur

Vineet Nayar

Our school books are replete with stories 
of great sacrifices. Be it Maharana Pratap 
or Heer-Ranjha, sacrifices have been 
sung through all times. Today in the 
globalized era, where “market” is our 
ultimate master, School of Management 
intends to bring forth the stories of people 
who created wealth. And yes! This 
newsletter intends to communicate to the 
readers the biographies of home-grown 
intrapreneurs & entrepreneurs with 
whom the students can relate themselves 
to. The attempt will be to discuss the desi & 
not the alien. The objective of this column-
series is to make the MBA student 
comprehend that more often than not, 
great business executives are from normal 
backgrounds and from common schools 
and colleges like them. The objective is to 
reiterate what Vivekanand said “Man 
himself is the maker of his fate”. 

Vineet Nayar (born 1962) is an Indian business executive who is the former Chief Executive Officer of 
HCL Technologies (2007–13), Founder Chairman & CEO of Sampark Foundation and author of 
critically acclaimed management book "Employees First, Customers Second: Turning Conventional 
Management Upside Down”.

Mr. Nayar was born and spent most of his childhood in Pantnagar (Uttarakhand). He did his schooling 
from Campus School Pantnagar, B.Tech (Mechanical) from G. B. Pant University of Agriculture and 
Technology and a MBA from XLRI.

Currently, Mr. Nayar serves as a Senior Advisor to HCL Corporation. He joined HCL in 1985 after MBA. 
In 1993, he founded Comnet, which grew into a $1 billion dominant leader in Technology Management 
business. In 2005, Mr. Nayar became President of HCL Technologies and served as the company's CEO 
between 2007-13. During these years he helped it grow revenues and market cap by six times which led 
HCL to win awards for the Most Democratic workplace in the world, Workforce Management Optimas 
Award for HR Innovation in US, Britain's Top Employers, Best Employer in Asia, and many more.

We live in a world of ironies and one such contradiction happened with Mr. Nayar also. After joining HCL 
as a trainee, his name appeared in the list of trainees who were found unfit for continuing their job. He was 
called by the HR manager to communicate to him that he is being laid-off. Suddenly, the HR manager 
received a communication that one of the trainees, whom they had retained, was not interested to continue 
with HCL. It was under this situation that Mr. Nayar was retained by the company. Mr. Nayar was chosen 
by Fortune Magazine for its first ever global "Executive Dream Team" 2012, which has been described as 
an "all star leadership" that could coalesce and dominate in any industry. This is in addition to his 
inclusion in the elite "Thinkers 50 List" which is a list of the world's top 50 business thinkers.

Chhavi Tyagi (MBA Ist year)
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Article

Architecture and Management:
Shi�ing dynamics

Architecture was once built of accumulated wealth. Meaning, people saved wealth to build their homes or any other 
structures. Monarchs commissioned huge monuments out of wealth amassed over centuries. Pharaohs commissioned 
huge pyramids to honor their ancestors and deities. 

In democracies, in the same way as empires, there was the accumulation of public wealth which led to massive public 
monuments. Architecture thus became the representation of wealth of a land. The massive scales used in monuments 
were a display of power, wealth and in religious monuments, devotion to a faith.

In the present day, much of architecture is sold as a commodity- real estate. The owner of a property is often not the user. 
Meaning, buildings are built with the sole purpose of being sold or let out to buyers.  The ideas of buying, selling, profit 
and investment thus become a part of the wider field of architecture.

So once, architecture was a representation of savings, different from all other commodities that one could buy; and now, 
architecture is a commodity developed to be sold in the market, subject to the many dynamics of the market and economy.

The only difference that this commodity- real estate- has with other commodities is that it requires investment of a 
relatively larger amount of capital, requires a larger development and manufacturing time, and also has chances of 
generating a larger profit margin.

The other significant difference is that the value of real estate appreciates with time in most cases. This attribute of real 
estate ensures its ownership is considered an asset, rather than a liability. Real estate for this reason is also considered a 
safe and dependable investment, though usually not a minor one.

Any investor does know that even a safe market can be upturned by unforeseen and uncontrollable forces of the market 
and the wider economy, and sometimes global economy.

So architecture wherein once as a monument of amassed wealth and required consideration of construction and allied 
fields only, in the present day scenario requires consideration of fields of study including finance, marketing and 
organizational management in addition.

Arundhati Khasnabis
Assistant Professor,

School of Architecture

Engineering + MBA = CEO
A few developed industrialized nations like Japan and Germany do not have B-Schools. Have we ever thought why? 
Because they believe that management is robust commonsense and commonsense cannot be taught. This school of 
thought believes that a person should be trained in basic disciplines like engineering and economics and then they learn 
management while applying these disciplines.

So why do most of the countries, developed as well as developing, have B-Schools? Because they believe that 
management is an art which should be first taught and then practiced.

Despite being an engineer by training, I share the second school of thought. Rather, I opine that management should be 
an integral part of engineering courses also. The engineers cannot succeed unless they have a clear picture of the end 
result of all engineering processes, i.e., their business application. And for comprehending business applications, 
studying management is a sine qua non.

This leads to reiterate the point that Engineering + Management is an all-time golden combination. And data 
corroborates this. A recent study of CEOs by Randstad, a global recruitment firm, indicated that the combination of an 
engineering undergraduate degree with an MBA is the most common path to the corner office. Specifically, 45% of 
Indian CEOs surveyed had engineering undergraduate degree. Of those engineers, 78% had gone on to a postgraduate 
degree.  And of those, 64% chose MBA. 

What is the reason for this? Of course the reason is not that engineers are shunning the hard core technical job profiles! 
The reason is that when engineers rise in the echelons of corporate hierarchy, it is felt that they lack the strategic 
business acumen required for handling responsibilities associated with higher managerial positions. For achieving 
success as General Manager or President or CEO, the acumen required is inculcated by management courses. It will 
not be an exaggeration if I write that 30% of successful Entrepreneurs and CEOs are from engineering background and 
then MBA. Be it Ratan Tata or Mukesh Ambani or Satya Nadella or Sundar Pichai, all belong to the Engineering + 
MBA genre.

I congratulate the School of Management for coming up with “Xpressions” and I trust that it will help amalgamate the 
engineering courses with MBA at a smoother pace.

Dr. (Prof.) Uma Kant Choudhury
Director, DTC
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Work-Life Intergration:
�e New Work-Life Balance

For most people, work is a necessary means to keeping a roof over their heads and living somewhat comfortably. While 
work is essential for earning, it isn't everything. "In our digitally driven world, it's imperative to maintain a work-life 
balance," Jackie Stone, CMO of personal cloud storage company MiMedia told Business News Daily. "I've worked in 
digital media for more than 20 years, and as we become more connected, more people have decided that staying 'on' 24/7 
is socially acceptable – and it's not."

People need time to think, relax and give themselves a break: Otherwise, productivity will decrease, she added. But you 
also don't need to draw a definitive line between your work and your personal life to achieve a happy balance. Balance 
isn't about building an impenetrable wall between your personal and professional lives, but finding ways to connect and 
integrate the two.

You don’t have to make yourself miserable to be successful. You will never feel truly satisfied by work until you are 
satisfied by life.

While we all need a certain amount of stress to spur us on and help us perform at our best, the key to managing stress lies in 
that one magic word: balance. Not only is achieving a healthy work/life balance an attainable goal but workers and 
businesses alike see the rewards. When workers are balanced and happy, they are more productive, take fewer sick days, 
and are more likely to stay in their jobs.

The irony is that HR leaders themselves are too overworked to address the vicious cycle of high burnout, low employee 
engagement, and low retention. These days, the big question isn’t about how we obtain work-life balance, but rather how 
we integrate our work with our families, friends, hobbies, personal goals, etc. Drawing a distinct line between our 
personal lives and our work lives has become something of the past, thanks to things like technology and our constant 
ability to plug-in at work. Instead, we’re more concerned with Work-Life Integration.

Certainly there will be times when boundaries slip, or when it is more effective to make an exception. Negotiate the 
boundaries with your team as needed. Know that these boundaries will result in better overall outcomes for you and your 
team.

Article

Akshita Negi (MBA IInd year)

The evolution of human race started with an agrarian society where the lady was the home-maker and the male was 
the bread earner. The male went to the fields and the female took care of the household and brought up the children. 
Daily needs were primarily made in the household itself or acquired through barter.

But, this simple lifestyle was not destined to continue with the advent of industrial revolution post 1760. The world 
was never the same again. The societies shifted from “agriculture-based” to “manufacturing-based” and then to 
“service-industry-based”. Economies of scale proved that “larger the scale, lesser the cost per unit.” So, for 
surviving in the market place, corporate needed to have larger and larger volumes. 

Two more changes came as a natural corollary. The first was expansion of the market-based private sector (shrinking 
of the public sector) and the other gender equality. This meant that not only there will be undefined or longer or 
extended working hours but the female counterpart would also work. The world became a global village with working 
hours not differentiating between day and night. All this disturbed the natural cycles of humanity and a natural 
outcome was a disturbed work-life balance.

What else other than Work-life-balance(WLB) can be a better theme for the inaugural issue of newsletter of the 
School of Management which is nurturing its MBA students to venture into the corporate world where professional 
and personal arenas are so overlapping! Indeed, the work-life balance is going through turbulent times and the rising 
sale of blood pressure pills and diabetic and psychotropic medicines are just the tip of the iceberg. To mitigate 
problems associated with the flip side of WLB, organizations are experimenting with varied programs. This article 
presents a panoramic view of WLB.
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There are almost thirty B.Tech colleges in Greater Noida located in the Gautam Budh Nagar district of the northern 
state of Uttar Pradesh (UP). Noida and Greater Noida are twin cities of Gautam Budh Nagar. It is also the district 
administrative headquarters. The city was created under the UP Industrial Area Development Act, 1976. It is one of the 
biggest industrial, commercial and manufacturing centres of the state connected to the National Capital - Delhi. The 
district, Gautam Budh Nagar, suburban in nature, has a population of 1,674,714 (Census 2011) with 82% literacy rate. 
The population mainly consists of non-local students, corporate employees, and labourers. The official languages of 
this region are Hindi and English.

This part of the country was basically uninhabited and agronomical in nature. Industries started coming up in 90's and 
thus land was procured to meet the Industrial needs. More than Industrial Area, today this part of the region has become 
popular as a destination for technical education. From the last two decades, quite a good number of technical colleges 
and universities have come up in this region. We can find students from across the country and abroad. Though these 
colleges are private in nature, there is a stiff competition in terms of infrastructure, quality education, state-of-art labs, 
classrooms, etc. Most of the colleges have accelerated as good pay masters thereby attracting distinguished faculty 
members with degrees from national and international universities. It is worth mentioning that a majority of the 
students are non-locals. Therefore, quite a good number of private hostels and PG accommodations are available to 
accommodate both boys and girls. 

This article focuses mainly on the use of language in these colleges: English and Hindi in particular. Technical 
education is a professional course of study by nature and it needs highest order of communication skills to unlock the 
student's scientific mind. In higher education across India, English is the preferred language and acts a medium for 
class-room instruction and scientific presentations. English is also considered to be 'the professional language' in 
various organizations, media publications and other such bodies whose concern is to reach out globally in their 
endeavor. English is not only restricted to the elite or educated millennial but is found to be used by every section of 
society in order to be in line with the high-class in the society. Thus, it has become the much sought-after language not 
only in metro cities but has influenced the semi-urban to the bucolic areas of India by and large. One can often hear 
when someone is asked what language he/she speaks. The most common reply is 'Hindi'…hmmm…sometimes 
English (as a matter of pride). Craze of getting the children admitted in English Medium Schools has left parents from 
lower to higher income groups facing high level of stress. It is very common to notice that with the adoption of English, 
there is a complete shift in cultural practices, food habits, dress and other lifestyle one can think of. 

A large number of student population coming for technical education, say eighty percent, are from Hindi-speaking belt 
(speaking varieties of Hindi) and the rest twenty percent are from diverse linguistic areas across India. Hindi is 
extensively used by the students inside the college campus, class-rooms, among peer groups, and with faculty too. 
Hindi serves as a lingua franca in this region, even students who are non-Hindi speakers are found to participate in 
Hindi. Similarly, a large number of faculty members' first language is Hindi, thus making it easier to connect with the 
student groups. Hindi is often used to explain complex scientific concepts to the students in the classroom. 

While where the use of Hindi is inevitable in this part of the region, there is also a mad race to learn to speak good 
English. English continues to have major social, psychological and economic effects. College prospectuses campaign 
about English medium as a matter of convention but the use of English is limited. Inside the classroom, corridors, 
canteen and play ground, students use more of Hindi than English. On the one hand, they want to excel and become 
global professionals, but they fail massively due to their vocal expressions. 

Here what I want to draw your attention to is the use of Hindi in terms of its style in which the students use it in these 
professional institutes. In fact, these present generation students (baring few) are so much into the colloquial casual 

Who speaks what? Observations in
Engineering Colleges in Greater Noida
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spoken form that it becomes difficult for them to understand that these expressions are not acceptable in civilized 
society. Some may argue that social or societal norms are conditioned set of rules for expected behaviour and that these 
sets of rules are considered to be more of do's and don'ts or of even social taboos. It is not the question who sets those 
norms? Swear words or taboo words are found in every language. One can also notice that women do not lag behind in 
the usage of such words like men, these days.

On the one hand, one is of the opinion that English medium education can brand them as smart, suave and modern; on 
the other hand, the same people find it difficult to cope up with the culture English hold as per se. Use of a language is 
not homogenized, but who speaks what and how in different domains is what matters. Students, in general, are less 
aware of the fact that language can be courteous, debonair, and sophisticated. They have their own lingua and they find 
it trendy using it among their peer groups in the campus. The use is not limited inside the campus; in fact, they use it all 
the time with their peer groups. English is considered, by them, as formal and official only. They use English with non-
Hindi faculty members (if they know that he/she does not know Hindi) if they have any query or to write official letters. 
The interface with such teachers (non-Hindi speakers) is very short and to the point usually. As a language teacher, I 
always find my students reporting how to improve vocabulary in English rather them asking how to achieve fluency or 
the correct diction the language holds. Limited use of English has also left them oblivion as to how to use English in the 
most casual conversation. 

Though the effect of globalization has changed the social mindset of the Indian community which is quite evident these 
days among the masses, there is a wide gap. Society, family, school and individual awareness and conscious effort can 
bring a change. Indian culture and its languages are considered in the highest regard globally. Vocal expressions talk a 
lot about one's culture and upbringing. It is time, to ponder, why our present generation is into such expressions? What 
are the socio-psychological implications on the society they live in?
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A Big Thank You to all for wishing us well through their inspiring 

congratulatory messages and well-researched articles. These 

messages and academic contributions will guide the Editorial 

Board in carrying out its activities in the best interest of students 

and serve the cause of management education with dedication.

Dr Kakoli Dey
HOD-Humanities

Galgotias College of Engineering and Technology
Greater Noida
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