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ARRESTED IN DOWRY DEATH CASE

‘Husband didn’tlike
her working, hit her”:

Kin of De]

lhi woman

who ‘fell to death’

Pragynesh
New Delhi, July 6

WHEN AKRITTI, 28, took up ajob
as a sales executive at a firm in
Delhi’s Chattarpur in 2021, it
marked bothacareerstepand a
responsibility she had to
shoulder. Her father, Ashok Sut-
tar, a civil contractor, had died
from cancer, leavingbehind Ak-
riti, her mother Anu Suttar, and
ayounger brother who had just
completed his B.Com.

At 24, she had become the
family’s main support. She sent
money home regularly, her
family said. “She was always
happy...,” said Mananjay, her
uncle. “She wanted to take care
of her mother and for her
brother to be set before she
settled down.”

On July 4 — alittle over two
monthsafter getting married —
Akriti was found dead inside
Palika Kunjapartment complex
in Lodhi Colony. Her husband,
Arastu Sikka, has now been ar-
rested in the case, said police.

It was around 2023 that she
reconnected with a former
schoolmate. Through her, Akriti
renewed contact with her
brother, Arastu, whom she had
also known from school. The
friend suggested that Akriti date
her brother. Akriti and Arastu
were in a relationship for three
years before getting married on
April24. What followed after the
wedding would upend the life
she had built. There were fights
over her job, which she event-
ually quit, alleged demands for
dowry and physical abuse,
claimed her family.

Last week, however, they
said Akriti decided to rejoin
work. The apartment complex
in Lodhi Colony where she was
found dead days later, is a
cluster of three-storey, brutalist
grey stone buildings she had
never visited. “Prima facie, it is
a case of suicide,” said a police
officer. “Itseems she jumped off
the third floor.”

Her family, however, has al-
leged harassment by her hus-
band and in-laws. Arastuwasar-
rested after a case wasregistered
under BNS sections 80 (dowry
death) and 85 (cruelty).

In the days following her
death, her family claimed there
were signs of strain from the
very beginning.

When Akriti had firsttold her
mother about Arastu, she was a
little wary of Arastu’s approach
to career and his general behav-
iour. As per the FIR, Anu had
‘warned’ Akriti about marrying
Arastu. Butafter Arastu reached
a “reluctant understanding”
over Akriti’s job, said Mananjay,
the marriage went ahead. “She
quit thejob around two months
after the marriage after a lot of
fights with Arastu.”

“Arastu had a problem that
she sent Rs 5,000 to her mother
and brother, and wanted her to
leave the job. Despite knowing
the financial condition of the
family, he demanded Rs 10 lakh
dowryand acar,” he alleged.

He did not have a stable job,
the uncle claimed. He “as-
saulted her”, alleged her family.

According to the FIR, Anu
said that just a month into the
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Partly cloudy sky. Moderate
orlightrain, thunderstorm

MAX: 35-37
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«Moonset:1:00 pm (July 8)
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Akriti and Arastu got married
in April. FiLE

marriage, Arastu allegedly
started beating her daughter.
The initial arguments started
because of AKriti’sjob.

“Arastu did the household
chores as she (Akriti) would go
out and earn. That made him
feel ‘small’. He felt his father’s
money was enough to run the
house, and hencesstarted asking
her to leave the job. He told po-
lice that he used to beat his
wife,” said a senior police officer.

Arastu’s friend Mahesh said
he never suspected there was
anything “off” between Arastu
and Akriti. “Around Muharram
(June 16) this year, we went to a
water park. They looked very
much in love. The fact that he
used to beat her is surprising...”

Asperthe FIR, however, Ak-
riti told her mother on June 17
that Arastu allegedly hit her
with a belt because she did not
pick his call; he suspected that
she was having an affair. On
June 29, the FIR alleged, Akriti
was beaten by Arastu again.

“On July 3, I called Arastu’s
father and told him that my
daughter was becoming de-
pressed because of the violence.
He spoke to Arastu and scolded
him, but Arastu snapped back
and abused him...,” Anu alleged
in her complaint to police.

On July 4, Akriti called her
mother to say she had another
fight with her husband and had
decided to rejoin work. She told
Anushewasthrowinga party for
her colleagues to mark her “re-
turn to self-reliance”.

“Around 6 pm, she called to
tellmeshehad left the officeand
was returning to her in-laws’
place in Pushp Vihar,” Anu said
in her complaint. At 8 pm, Anu
said, she got a call from Arastu.
Heclaimed Akriti was nothome
and had either run away or was
hiding at her mother’s place.
“Panicking, I called hermultiple
times but her phone was
switched off,” the mother said.

At9 pm, Anu asked a friend
of Akriti’s to call her. This time,
the phonerang, buta policeman
answered. “He asked ustocome
to Lodhi Colony. We found out
our daughter was dead.”

Police said they got a call
from one Neeraj Kumar, who
lives in Lodhi Colony; he had
found Akriti’s body. Police
found her handbag, slippers
and dupatta on the rooftop of
the building from where she is
suspected to have jumped.

Akriti was taken to AIIMS
where doctors declared her
dead on arrival, police said.

Govt planning major administrative r¢jig

Officers working
in ‘comfort zones’
for over five years
tobeinfocus

Gayathri Mani
New Delhi, July 6

THE DELHI government is
planning a major adminis-
trative reshuffle with around
60-70% of cadre and ex-cadre
officials — including DANICS
(Delhi, Andaman and Nicobar
Islands, Lakshadweep, Daman
and Diu, and Dadra and Nagar
Haveli (Civil) Service) officers,
ad-hoc DANICS officers, Sub-
Divisional Magistrates (SDMs)
and other Grade-I officers —
likely to be transferred, said
sources. These officials and
staffers “have been working in
a ‘comfort zone’ for over five

years” in their departments,
sources added.
Accordingtosources, thela-
test move — which is being
executed weeks after the Capital
saw amajor bureaucratic rejig—
comes in the wake of the direc-
tions from Chief Minister Rekha
Gupta to bring transparency
and curb corruption. “The pro-
cess has already been started
and transfers are taking place.
The CM strictly ordered that
there is no place for corruption,
laxity, or negligence at any level
of governance...,” said a senior
official. The officers may be
transferred within or outside
their respective departments.
Recently, the government
conducted a major reshuffle in
the Finance and Accounts de-
partment where 52 officers,
who had been serving at the
same place for five years or
more, were transferred with
immediate effect. These in-
cluded 23 Deputy Controllers of

The move follows directions
from Chief Minister Rekha
Gupta. EXPRESS

Accounts and 29 Senior Ac-
counts Officers. In addition, 19
Senior Accounts Officers were
promoted as Deputy Con-
trollers of Accounts, expanding
their responsibilities in recog-
nition of their performance.
“Following the CM’s direc-
tions, the transfers and post-
ings have been made purely on
the basis of administrative
requirements and with the ob-
jective of promoting integrity

and transparency in the sys-
tem. To make the administra-
tion more efficient, the govern-
ment has assigned new
responsibilities to 23 Deputy
Controllers of Accounts and 29
Senior Accounts Officers," said
an official.

Besides, the CM has also
been seen actively keeping an
eye on the functioning of
bureaucracy and administrative
level officials. A few months ago
in April, she also carried out a
surprise inspection atthe Trade
and Taxes department at ITO.
After finding that several senior
level officials were not present
in their desks, she ordered for
strict implementation of the
biometric attendance system
for all the officials, including ad-
ditional chief secretaries and
secretary level officials.

Show-cause notices were
also issued to several officials
who were found absent. The
department later transferred a

‘Internal combustion engine has reached its
technological limit... (But) transition to electric
must 80 hand in hand with cleaner power sources’

EXPERT EXPLAINS
GAUHAR RazA

Why is the transition to
electric vehicles
important?

Because the internal com-
bustion engine (ICE) has more
orlessreached itstechnological
limits. For decades, engineers
have tried to improve its effi-
ciency. There have certainly
been improvements, but most
of them have come through
better accessories, electronics,
design, and supportingsystems
rather than dramatic gains in
theengineitself. Thatiswhy re-
search and innovation are in-
creasingly focused on electric
mobility. This is where the next
technological leap is expected.
The future of transportation is
moving in that direction.

You say ICE technology has
reached thelimits of its
efficiency. Can you explain?
The overall efficiency of ave-
hicleisdetermined by the com-
bined efficiency of its compo-
nents, not by the maximum
efficiency of any single part. In
aninternal combustion engine,
energy islost at several stages —
through heat, friction and the
various mechanical systems
that transfer power fromtheen-
gine to the wheels. Even if indi-
vidual components are im-
proved, overall efficiency has a
practical ceiling. Thatiswhy, de-
spite decades of research, there
has been only limited scope to

significantly improve the effi-
ciency of ICE vehicles.

Are EVsthelast word in
environmental terms?

EVs certainly reduce pollu-
tion within cities because there
are no tailpipe emissions. But
we must look at the entire
energy chain.

If the electricity used to
charge these vehicles comes
from thermal power plants,
then a part of the environ-

motor only for alimited time as
it stores a finite amount of
energy. Its capacity is measured
in ampere-hours, and the
amount of energy it delivers
depends on the electrical load
placed onit. The greater theload
on the battery the faster its
stored energy is consumed.
Rapid acceleration, repeated
braking, and aggressive driving
all increase the load on the bat-
tery, reducing the distance the
vehicle can travel on a single

mental burden is shifted charge.

from cities to the places Therangeofan EVis
where electricity is gen- determined not only by
erated. So, while EVs thebattery’srated capac-
improve urban air o ity but also by how effi-
quality, their overall en- ciently stored energy is

vironmental benefit
depends on how cleantheelec-
tricity grid is. The transition to
electric mobility should go
hand in hand with cleaner
sources of power generation.

From an engineering
perspective, how are EVs
different from
conventional vehicles?

One important difference is
regenerative braking. In a con-
ventional vehicle, much of the
energy is lost as heat when you
apply the brakes. In an electric
vehicle, part of that energy can
be recovered and sent back to
thebattery. That meansdriving
behaviour becomes much more
important. Smooth acceler-
ation, anticipating traffic condi-
tions, and avoiding unnecessary
braking all help improve effi-
ciency. The vehicle rewards ef-
ficient driving.

Why is the range ofan EV
such animportant part of
the conversation around
electric mobility?

The battery can run the

used. Manufacturers
usually specify a certified range
under standard testing condi-
tions. In real-world conditions,
the range depends on how the
vehicle is driven. If driven
smoothlyunder favourable con-
ditions, the vehicle may even ex-
ceed its certified range.

Whatare the biggest
challenges that remain
before EVs canbecome
mainstream?

One is the availability of
charging infrastructure.
Another is ensuring that elec-
tricity increasingly comes from
cleaner sources. What also
needsattentioniswhat happens
to batteries after they reach the
end of their life. We need effec-
tive systems for their reuse, re-
cycling, and safe disposal. ASEV
adoption grows, battery life-

cycle managementwillbecome
increasingly important.

Doyousee hydrogen as an
alternative to battery
electric vehicles?

Hydrogen is a promising
technology, and research is con-
tinuing in that area. But it is still
very expensive. Producing
hydrogen, storingiit, transporting
itand buildingthe infrastructure
required to use it involve high
costs. We know when Hydrogen
and Oxygen are mixed, they
form water (H20). The same re-
action is used for charging a
‘bank of cells’ which drives an
electric motor. Oxygen is in
plenty in the atmosphere, but
Hydrogen asfuel isway moreex-
pensive compared to traditional
fuel or even electricity. There-
fore, for the proliferation of this
technology, either we have to
wait for a major technological
breakthrough or a situation
where we run out of options.

Hydrogen may play an im-
portant role in the future, par-
ticularly for certain applica-
tions, but at the moment, it
cannot replace battery-electric
vehicles on a large scale. Only
large buses and heavy transport
vehicles fuelled by Hydrogen
come close to a viable option.

Gauhar Raza is a science
communicator and a former
Chief Scientist with the Council
of Scientific and Industrial Re-
search (CSIR). He spoke with
Sophiya Mathew.

FULL INTERVIEW ON
WWW.INDIANEXPRESS.COM

total of 162 officers and em-
ployees, including three Assis-
tant Commissioners, especially
those who had remained
posted at the same location for
more than three years. The re-
shuffle included 58 Grade-I
Section Officers, 22 Grade-1I As-
sistant Section Officers, 74
Grade-IIISenior Assistants and
5Grade-IV Junior Assistants.
Apart from this, Gupta re-
cently had also recommended
toLieutenant Governor Taran-
jit Singh Sandhu to transfer 39
doctors posted in Tihar and
Mandolijails for over five years.
Thelist included both specialist
doctors and General Duty
Medical Officers (GDMOs).
Officials said that several of
these doctors have remained
posted at the same location
since 2014, with their tenure ex-
ceeding 11 years. The proposal
also included the deployment
of around 35 other doctors in
their place. In total, approxi-

mately 74 transfers have been
proposed.

Sourcessaid that directions
have also been given to depart-
ments concerned for makinga
list of officials posted in the
same position for a longer
period. "Some staffers are
posted in the same post be-
cause of health reasons or any
important project but the re-
shuffling has to be done in
every three years especially
those posted in finance and ac-
counts dealing sections...more
such transfers are expected in
the coming months," the offi-
cial underlined.

Last month, the Delhi gov-
ernment transferred over 50
IAS and DANICS officers, in-
cludingsecretaries of four min-
isters and secretary-level offi-
cialsinthe Health Department.
Sources said the transfers came
following alleged irregularities
in the procurement of medical
equipment.
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Advertisement No. 1/2026 -
Advertisement No. 2/2026 -
Advertisement No. 3/2026 -
Advertisement No. 4/2026 -
Advertisement No. 5/2026 -
Advertisement No. 6/2026 -
Advertisement No. 7/2026 -
Advertisement No. 8/2026 -
Advertisement No. 9/2026 -

NDUAT-07 /oS0 /fa=iTa /2026/658

Acharya Narendra Deva University of Agriculture & Technology,
Kumarganj, Ayodhya - 224229 (U.P.)
Advertisement
Applications are invited from eligible candidates for various posts on regular basis

Six (06) post of Professor

Ten (10) post of Associate Professor
Fourteen (14) post of Professor (Veterinary College)

Six (06) post of Associate Professor (Vet. College)
Three (03) post of Assistant Professor (Vet. College)
Four (04) post of Professor

Six (06) post of Associate Professor

Two (02) post of Associate Professor & Equivalent

One (01) post of Director Agricultural Experiment Station
Advertisement No. 10/2026 - One (01) post of Director Extension
Advertisement No. 11/2026 - Two (02) post of Medical Officer
Details of above advertisements may be downloaded

f{e5-04-07-2026

Director

from the University Website - www.nduat.org A
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AMMetropolitan Tducation

Afflllaled to GGSIPU, New Delhi & Approved by Bar Council of India

DME Invites applications for admission through Management Quota Seats for 2026- 27 Sessmn
o BA.LLB. / BBA.LLB o BBA* e LLM *BJMC* (Journalism & Mass Communication

? NATIONAL HIGH-SPEED
| RAIL CORPORATIONLIMITED

e g e ot il

BE A PART OF

INDIA'S FIRST BULLET
TRAINJOURNEY p

VACANCY

NOTICE

A joint sector company
of Ministry of Railways
and participating state
governments. It has been
entrusted with the task of
building first high-speed
rail corridor between
Mumbai-Ahmedabad.

APPLICATIONS ARE INVITED

23/

Addendum/further communication in this regard, (if any),
will be notified on the NHSRCL website ONLY.

BEWARE OF FRAUDSTER:
blished only oh the of

All vacancy notifications a

NON EXECUTIVE
POSITIONS

In IDA Pay scale of 335,000 - 71,110,000 (NE-2)

In the fields of Civil, Track, Electrical, S&T and Rolling Stock
from Regular/ Contractual employees working in Operations
& Maintenance departments of Indian Railways/Government

owned or operated Railways/Metro Railways/RRTS to join

the company on Absorption Basis.

Last date for submitting online applications | 05.08.2026

Details of vacancies may be seen
at the official website: www.nhsrcl.in

I NHSRCL website

Government of India

Ministry of Rural Development
National Rural Infrastructure Development Agency
5th Floor, 15-NBCC Tower, Bhikaji Cama Place

New Delhi-110066

implementing the Programme.
Deputation/contract basis as per the following details:

Pradhan Mantri Gram Sadak Yojana (PMGSY) is a Centrally Sponsored Scheme of
Government of India to provide good quality road connectivity in rural areas of the country.
National Rural Infrastructure Development Agency (NRIDA), under Union Ministry of
Rural Development (MoRD), provides technical and managerial support to States/UTs for
NRIDA invites applications for appointment on

Advt. No. 03/2026

S. Name of the post Pay Level Mode of No. of
No. (as per 7th Recruitment Post

CPC) ()

1. |Director (Finance & Administration) 14 Deputation/contract | 01

2. |Director (Project/Technical) 14 Deputation/contract | 01

3. |Joint Director (Project/Technical) 13A Deputation/contract | 04

4. |Deputy Director (Project/Technical) 12 Deputation/contract | 02

5. |Assistant Director (Finance & 11 Deputation 01

Administration)

the Employment News.

For detailed eligibility

“offerings” icon.

assigning any reason.

CBC 35104/11/0007/2627

criteria

The no. of vacancies may vary as per actual requirement.
Applications for the post on deputation basis should be submitted through proper channel and
accompanied with cadre clearance, vigilance clearance and certified copies of APARs of last five
years. Applicants applying on contract basis should submit their applications only through email
at nrida-vacancies@pmgsy.nic.in. Applicants (Retired Govt. employees) applying on contract
basis may submit copies of APARs for the last five years / VC from where they retired.

The last date of receipt of application in NRIDA is 45 days from the date of the advertisement in

and application

National Rural Infrastructure Development Agency (NRIDA) reserves the right to cancel,
withdraw, modify or not fill any or all of the advertised posts/vacancies at any stage without

format,
https://nrida.dord.gov.in under the ‘Advertisement’ icon or https://www.dord.gov.in under

please visit website

Sd/-
Assistant Director (F&A)

28/1, Knowledge Park-lll, Greater Noida Call.: 9205752300 & 8527687800

* Both 1" & 2" Shift

Interested students can apply online via the institute's website or obtain and
submit an offline form at the Institute reception from 10:00 AM to 5:00 PM on
all working days. Eligibility & Reservations criteria as specified in the
Admission Brochure for 2026-2027 of GGSIPU, Delhi shall be followed. The
Merit list shall be dis Slayed on the Institute Website & Notice board. The date
of submission of MQ application is from 9 July, 2026 to 30 July, 2026. For
reservation policy, seat matrix, schedule of counselling & Online submission
of MQform kmdlywsnourwebsne www.dme.ac.in

B-12, Sector-62, Noida Call.: 7042667516

%) DELHI TECHNICAL CAMPUS &

Affiliated to GGSIPU, New Delhi & Approved by AICTE & COA

DTC Invites applications for admission through Management Quota Seats for 2026-27 Session

® B.Tech (CSE, CSE in DS & AIML and AIML)
o B.Tech Lateral Ent
Interested students can apple/ online via the institute's website or obtain and
n

submit an offline form at the Institute reception from 10:00 AM to 5:00 PM on
all working days. Eligibility & Reservations criteria as specified in the
Admission Brochure for 2026-2027 of GGSIPU, Delhi shall be followed. The
Merit list shall be dis Blayed on the Institute Website & Notice board. The date
of submission of MQ application is from 9 July, 2026 to 30 July, 2026. For
reservation policy, seat matrix, schedule of counselling & Online submission
of MQ form kindly visit our website www.delhitechnicalcampus.ac.in

& Ministry of Culture £

5 Government ol India | T

Centre for Contemporary Studies
Prime Ministers Museum and Library
cordially invites you to a Public Lecture
on

All the World's a Stage:
Politics, Protest and Power
by
Prof. Swati Pal
Principal, Janki Devi Memorial College,

University of Delhi
Tuesday, 07 July 2026 at 3:00pm
Venue:
Seminar Room, Library Building
Prime Ministers Museum and Library
Teen Murti House, New Delhi

All are Welcome.
Those wishing to have their names added to the email
list may please email us at:- rajnishpmml @ gmail.com

TRy Aw AFT iR Ricaerm @
(et Rerd d, dsfta Rt wieensit @ ardfafie & & da1 g vomfaa va wara wear)

INSTITUTE OF BANKING PERSONNEL SELECTION
(o automomous Bodysct up by Reserve Bank of India, Central Financial Intitutions and Pubfic Sector Banky)

itz W, T W WA @A @ WA

CRP PO/MT-XVI and CRP SPL-XVI
COMMON RECRUITMENT PROCESS FOR
RECRUITMENT OF PROBATIONARY OFFICERS/

ez v by @t
Scan to visit Website

In assessment, India trusts us

MANAGEMENT TRAINEES and SPECIALIST OFFICERS

(Vacancies of 2027-28) IN PARTICIPATING BANKS

Official Website: www.ibps.in
In case of queries / complaints please log in to https://cgrs.ibps.in

The Online Examinations for the upcoming Common Recruitment Process (CRP)
for Recruitment and Selection of Probationary Officers / Management Trainees
and Specialist Officers’ Cadre Posts in Participating Public Sector Banks are
tentatively scheduled as follows:

IMPORTANT
Activity pecialist Officers
On-line registration including Edit/ 01.07.2026 to 01.07.2026 to
Modification of Application by candidates 21.07.2026 21.07.2026
Payment of Application Fees/Intimation 01.07.2026 to 01.07.2026 to
Charges (Online) 21.07.2026 21.07.2026
Edit Window for Candidates to After closure of | After closure of
Modify/ Correct Application Form Registration (will be | Registration (will be
(including online payment for Edit) notified on Official | notified on Official
IBPS website) IBPS website)
Conduct of Pre-Exam Training August 2026 -
Online Examination — Preliminary August 2026 August 2026
Result of Online exam — Preliminary September 2026 September /
October 2026
Online Examination — Main October 2026 November 2026
Declaration of Result — Main Examination | November 2026 | November 2026
Personality Test November 2026 -
Conduct of interview November / November /
December 2026 | December 2026
Provisional Allotment January 2027 January 2027

Candidates are advised to regularly visit the official IBPS website www.ibps.in for
details and updates.

Candidates intending to apply are advised to read detailed Notification carefully
and ensure that they fulfil the minimum eligibility criteria on the stipulated dates
before registering online. Candidates must follow the instructions mentioned in
each detailed Notification.

Mumbai

Date: 01/07/2026 DIRECTOR

CBC- 09142/11/0017/2627

New Delhi
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